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Health and Employee
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At A Glance
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County-Owned and County Governed

Not for profit - no stockholders to satisfy

* Year-to-year risk is spread
among Pool members -
greater fi na ncia I sta bi lity

* County-focused customer
servlce
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TAe HEBP Basies

{.Operate as a self-insured pool

{. Pooled (fully-funded) and partially self-funded
fi na ncial arrangements

*Stable membership - 227 county entities

{.Medical, dental, life and vision coverage for
active employees and retirees
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TAC H EBP Basrcs

I
* No state premium tax

T aIa
{. EX pe rie nced wit h Loca I G overnmenf'Cod e ; contqi cts

thiougll interlocal agreement

{.Provide assistance with"lRS required reporting for
compliance,with tf're 

t'tordabte 
Care Act
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*Cloud-based eligibility ald"billing program and . -

Employee Self-Service portal
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Strength Through Numbers Drives
eost eontrol Strategy

46,000+
members

Obtains
purchasing

discounts not
available to

individual counties
and districts

{.Year after yeat TAC HEBP

renewal increases have been
consistently below the
statewide health care trend

*Statewide provider networks
with favorable experience and
pricing
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TAC HEBP Vendor
Pa rtners

Blue Cross and Blue Shield of Texas

Navitus Health Solutions

Voya Financial

Dearborn National
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HEBP : Produets & Partners

Blue Cross and Blue Shield of Texas: Medical Network

Medical with Condition Management

{. 30+ benefit plans

* HRA & HSA plans @v
{. Custom benefit plans BtueCrossBtueShield

* TAC HEBP Private Exchange of rexas

* 4 plans, with and without Orthodontia

*Dental
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HEBP - Products & Partners

Navitus Health Solutions LLC:

Pharmacy Benefits Manager

5 Standard Plans

* 3 tiers (tier 1, tier 2, tier 3)

* 3 deductible options: S0, 5100, 5250
s
o
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NAVITUS
HEALIH SOLLMONS

{. 4th tier (Specialty) available as a custom option
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H EBP - Products & Partners

VOYA." Voya Financial: Life lnsurance

Multiple basic and voluntary plans for employees,

dependents and retirees

{.Life, Accidental Death & Dismemberment,

Short and Long-Term Disability

*Basic life products include Travel Assistance and

Funera I Concierge services
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H EBP - Products & Partners

Single Plan Option available

{. Some counties elect to pay employee-only rate

oeorborn f Ncrtionol'

Me(]

Dearborn National: Voluntary Vision
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H EBP - Products & Partners

TAC: ACA Reporting & Tracking Services (ARTS)

* Measurement, administrative and stability tracking and

notification of eligibility for part-time, variable and

seasonable employees.

* Reporting on status of potential benefits-eligible
employees

* Production of 1094C, 1095C, 10948 and 10958 forms and

filing of forms with IRS
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Benef its Summary
OENTAL PLAN II WITH ORTHODONTICS

Employee Only
Employcc Chlldlrcnl
Emplovee Spous€
Employee F.milv

Benefits

s 22.38

S so.gl
S 114.72

S 83.32

Plan Year Maximum Benefit

Plan Ycr Dcdualbb lwatvtd lor
prcvcnttw csrcl
Preventive Care

Basic Care

Maior Services

Onhodontics Lifetime Marimum
(up to age 26)

s1,sm.m

Sso.m

1m%
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5096

5016 up to S1,5q)
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Titus County's
HBS Account Teffi
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Shomerid Davis
Wellness Consultont

ShomerioD@county.orq
(s12) 478-87s3

Santos Trejo
-i Employee Benefits Consultont

. - SantosT@countv.orq
, (s12) 478-87s3
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Morio Castillo
Em ployee Be nefits Speciol ist

MarioC@countv.ora
(s12) 478-87si
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Why Counties Choose TAC HEBP
COUNTY.OWl{ED AND COUNTY.GOVERNED
. We're for counties and county entities, not for

profit. We are member- driven and there are no
stockholders to satis&.

. Year-toyear risk is spread among Pool members,
providing greater financial stability.

o County-focused customer service with
understanding of the unique needs and challenges
of county government.

STRENGTH IN NUMBERS KEEPS COSTS tOW
o With more than 46,000 members, TAC HEBP

obtains volume purchasing discounts not alailable
to individual counties.

o TAC HEBP reneral rates have been consistently
belorv state and national healthcare trend.

. TAC HEBP plans offer state$.ide provider nent'orks
with favorable experience and pricing.

TAC HEBP lncreases Have Been Consistently
Lower than U.S. Heahhcare Trend
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TAC HEBP BASICS
. Operates as a self-insured pool.
. Pooled (fully-funded) and self-funded financial

amangements are arailable.
o Stable membership, rvith a retention rate of more

than 99 percent since 1992, makes the choice for
Texas county entities clear.

o Medical (including telemedicine), dental, life
and vision coverages are a\ailable for botl active

employees and retirees.
. Custom-built Online Administrative Sptem (OASys),

makes managing eligibility and billing easy.

. Employee Self-Service portal allons members to
make benefit elections during enrollment period
and update personal information throughout the
year.

o No state premium tax benefis your bottom line.
o Experienced with Local Govemment Code and

contracts through interlocal agreement.

Our goal is to proaidz yu and lour employes

ui.th the lr.ighest quality benefits at the best

lon gla'm co s t po s sib lc.

Tsxas AssocrATroN of CouNTTES
PO. Box 2131. Austin, TX 78768. (512) 478{753 . (E00) 4565974 . (512) 4813481 FAX . w\r'$.counqrorg Ma,ch2019

HEATTHY COUNTY WEI.INESS PROGBAM

c0NTRots tossES
o Condition management and wellness coaching

programs.
o Multiple programs arailable to keep prescription

costs in check.
. Tobacco cessation program helps members kick

the habit.
o No-cost allergy shots let members breathe easy.

o \A'ellness actirity programs with incentives get
members mol'ing.

o Montll]y Heahlr) B)r, e-newsletter.

TBUSTED VENDOR PARTNEBSHIPS
o Medical and dental network - Blue Cross Blue

Shield of Texas (BCBSTX) .

o Pharmacy network - Navitus Health Solutions.
. Eligrbility and billing system - \{tlis Towers \,!htson.
o I-ife insurance - Vola.
o Voluntary Vision insurance - Dearborn National



Tltus County
Fully lnsured Proposal 1/1/2020

Name of Plan Self Funded 1200-NG ACYT MOD ACYT
UHC Cholce Plus BCBS Bluecholce Cholce Plus

m
Choice Plus

IIEIIIII'II

lndividual
Fami

lndividual

m

S4,ooo

m

Family 513,10o S24,ooo S12.ooo s27,000 513,100 $24,000 S8,ooo s20,000
Co-insurance

Physician Ofrice Vlsit

IM 50%

D! tr*llilt

Fagr

D':IIEG:F.E

70% 70% Ef.g.l

Ded + coins

Errrr

S30

Fr,II

Ded + colns

Specialist Office Visit 530 Ded + colnt S30 Ded + colns S30 Ded + coins
0eslSnated

Network: $25
Network: SS0

Ded + coins

Covered 10O% Ded + colns Covered 10O% Ded + colns Covered 10O% Ded + coins Covered 10O% Ded + coins

Outpatient Lab

EEft!

lncluded ln copay r)tilln N

EEE Ded + colns

li,rrrl:fllE

7B

Ir,t[irE! tit E :t;llttttiElncluded In copay

tiElrtlit iF

Ded + colns

E:tittEllilt

Ded + coins
Outpataent X-ray lncluded ln copav Ded + colns lncluded ln cooav Ded + coins lncluded in coDav Ded + colns Ded a colns Ded a colns

Emer8ency Room True Emerxency

Ded + colnsD'I]EIIIiF

S2oo
5150 copay + deductlble + colnt

l'rlE"JIi! litttlltt}:E

S20O copay + deductlble + colns

Ded + colns IiE 
'Eq|F

5250 copay + deductible + colns

Ded + coln5 tiltEl|tliiE

Room Non True

Retall Copey

Ded + Coins

Melnt.nan.e Rx at
Relail

Generic Ss S1s S1o S1o S1o
Brand S2s $so S30 S2s s2s
Non-Pr€ferred Erand Sso Sloo Sso Sso Sso

Ssom
Self

sso

.oo

Sso

15.88
Employee + Spouse 91,1m.o0 s1,047.29 91,12s.79
Employee + Chlld(ren) .00 s1,089.1S

Employee

128.35 12.92

Employee + Spouse S17s.m s87.s0 597.64 s104.96
Employee + child(ren) s212.50 s106.OO s80.60

s300.00 915O.0O s138.17 144.52
Pay.oll aata" a*u-a nl,

Employer Monthly Total (141 enrolled) s130,425.00 Sr20,134.82 $129,139.08
Employer Annual Total s1,565,100.00 sr,44r,6L7 .A4 s1,s49,668.96

Current UMR TAC Proposal UHC Proposal
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AnnualDeductlblo Our Ol Network I
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Oui ol Pock€t Maximum
(ln.luder deducriblcl
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Profes5iona I Services
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Diagnoitlc Procedures

Iiln;lit rilililtitilitlm[llrllll f,tilE
IrE'Enril E@r,rr.aEiiil f,rillE riElEl

llospitalCar€

Pharmacy

-ilffi
mtiwir*ffHffiH.ffitriEs@il

-Eil

re-
Employee Payroll Deduatlons

-IlrfiE-L

UHC Propo5al

Oul ol Nelwork Out Ol Network

S1,ooo
s6 000 96.000

S6,soo

Complex lmafim lCT. PET. MRl. etc)

Specialtv


